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EXBCUTIVE ORDER 10450

Securivy Requiremesnts for
Govnr ament Fmployment

April 27, 1993

"S5EC. 2. The head of each: department and agency of the Joverrment
soall be recponsibtie for establishing and mainteining within his depari-
meni or agency an effeetive program to insure that the smployment and
retention in employment of any civilian officer or employee within the
department or agency is clearly consistent with the interesis of the
sational seeurity.

"SEC. 3. {t} The heud of uny department or agency shall designate,

0 Le deslipnated, a v poslitlion within his depariment or sgency

the oceupunt of which could 'ring asiout, by virtue of tue nabure of tle

position, s material adverse sfTect on the natlonal securiiy &8 a sensi-
tive positicn. « « ,

"SEG k., The hesd of each: department and agency shall review, or cause
to e reviewed, the casen of all eilvilian officers and smloyees witi
respect to wvham there hus leen conducied a full field imvestigation under
Executive Qrder Fo. 9835 of March 21, 1947, and, after such further in-
vestigation as may ve approgriate, sihall re-sdjudicate, or cause to ve

sl judlented, in wccordance with the said set of August E, 1’9% y Buch
of those cesges sa bave not been adjudionted under a secrity standsed
commensurate with thaet estebilished under this order.

"SEC. H. Whenever there is developed or received by any mm:tz.,
or %Wj ifaforeestion indicating that the refention in employment of wn
officer <~ enployee of the Soverimert may not e clsarly consistent wt;
the laterests of the patiomal security, such iaformetion shall he for-
warded to the head of the employing depertoent or ageucy or His representa-
tive, who, after such lnvestlgation as may ve appropiate, shell review,
or cause to ie reviewed, and; where necessary, ve-sdjudieste, or cause to
e Pe- cated, ILi sccordince with the saild act of August 26, 19
the case sueh officar or employee,

"SEC. (s Should there develop et eny stage of investigation informa-
tion indleating that the employment of any officer or employee of ihe
Govermment mey not le clearly consistent with the interests m‘.’ the zw.tim
sacurity, the bead of the deperiment or sgency concerned o Lis |
bive shall imselistely susped tue employment of the person :ﬁ% Vi
Tie Geems such suspansion neeessary in the inberests of the mationsl security
and, followirg such ém%@.u..m and review as he deems necessury, e
head of the deparime: ; %ﬂﬁm’se tﬁe m»lmmm
of such cuspendad office mployee all det emeu
ermi nation vmwm ar mm le m the intemsts of *Lhe mtiﬂw
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m1@~mﬁmmzmm&mwmmm.

“ivery eseoviive doporument sod indepeodert esteilisiment of Lue
{rrerrapant. skall, upon reguast of tie Jommiitee ob Mtw i
the lamoutive Deperisenis of toe iocee of Rupressptetives, or of any
saven wmbers thereof, mewmwﬁmﬁww
in the Exesutive lepartmentis of e Sermale, or any Tive mabars Uwrecf,
furdsh any inforastlion regquesiod of 1t relaling to any matter withdio
toe juris@iction of salf comditee.”
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